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December 12,2001 

We have completed an evaluation of Amendment No. 3 to the ASHRAE Savings and 

Investment Plan, effective January 1, 2002 (the “Amendment”). 

In satisfaction of certain provisions of EGTRRA, the Amendment provides for: 

• An increase in the section 415 maximum dollar limit and maximum 
percentage limit. (Compensation limit shall not apply to any contribution for 
medical benefits after separation from service within the meaning of section 
401(h) or section 419A(f)(2) of the Code which is otherwise treated as an 
annual addition.) 

• The simplification of top-heavy rules, specifically with regard to: 

- definition of key employee 
determination of present values and amounts 
minimum benefits 

• A 6-year graded vesting schedule for employer matching contributions (20% 
increments from year 2 through year 6). 

• Portability provisions pertaining to direct rollovers 

- modified definition of eligible retirement plan 

- exclusion of hardship distributions 
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- permitting rollover of after-tax contributions to an IRA or annuity 
described in section 408(a) or (b) of the Code, a qualified defined 
contribution plan under Code sections 401(a) or 403(a) with 
corresponding separate accounting, that agrees to separately account 
for such amounts, or a 457(b) plan. 

accepting rollovers from Code section 401(a) or 403(a) qualified plans, 
including after-tax contributions, Code section 403(b) annuity 
contracts, excluding after-tax contributions, Code section 457(b) plans, 
or IRAs or annuities described in Code section 408(a) or 408(b). 

• The exclusion of rollover contributions from “cash-out” determination of 
whether an account balance is under $5,000. 

• The elimination of the Multiple Use Test for purposes of nondiscrimination 
testing. 

• A limitation of elective deferrals in accordance with Code section 402(g). 

• Catch up elective deferrals for individuals over 50. 

• The replacement of a 12-month suspension of elective deferrals following a 
hardship withdrawal (from this or any other plan of the employer) with a 6- 
month suspension. 

• Repeal of the “Same Desk Rule.” 
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